Subject: RE: Back in the office

Date: Friday, November 9, 2018 at 11:39:24 AM Central Standard Time
From: Bremen, Lela
To: Kyle Palazzo

Attachments: image001.jpg

Awesome! Thank you, | am happy to be back!

From: Kyle Palazzo W]
Sent: Friday, November 09, :

To: Bremen, Lela

Subject: Re: Back in the office

Excellent, I’ll stop by soon. Glad you’re back.

On Fri, Nov 9, 2018 at 11:36 AM Bremen, Lela _> wrote:

Kyle,

I am back in the office now and able to assist you with getting everything taken care of if you have
the documents gathered.

Thank you,

Lela B. Bremen
Wounded Warrior Fellow
Phone: (228) 864-7670
Fax: (228) 864-3099

970 Tommy Munro Drive
Biloxi, MS 39532
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Subject: RE: CONSTITUENT KYLE PALAZZO
Date: Friday, December 7, 2018 at 4:46:19 PM Central Standard Time
From: Ingram, Artrilisicia M YN2 NPC, LEGISLATION Pers-00L

To: Bremen, Lela
Thanks for the clarification. Have a great weekend!

Very Respectfully,

YN2(AW) Artyy Ingram

Congressional Affairs

Navy Personnel Command (PERS-00L)

o |
T (901) 874-2604 FAX
artrilisicia.ingra

"Good leadership sets their Sailors up for success and takes a genuine
interest in the growth and development of their Sailors. There isn't anything
that a well-led Sailor will not do for our Navy and our Country." - MCPON Joe
Campa Jr.

From: Bremen, Lela -
Sent: Friday, December 7, 2018 4:44 PM
To: Ingram, Artrilisicia M YN2 NPC, LEGISLATION Pers-00L < -

Subject: [Non-DoD Source] RE: CONSTITUENT KYLE PALAZZO

Sorry, we are only requesting his records right now. | apologize about the confusion.
Thank you,

V/R

Lela B. Bremen
Wounded Warrior Fellow
Phone: (228) 864-7670
Fax: (228) 864-3099

970 Tommy Munro Drive

Biloxi, MS 39532
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From: Ingram, Artrilisicia M YN2 NPC, LEGISLATION Pers-00L |G

Sent: Friday, December 07, 2018 4:42 PM
To: Bremen, Lela
Subject: CONSTITUENT KYLE PALAZZO

Good Afternoon,

We received an inquiry in our office for Constituent Kyle Palazzo requesting a correction to his DD Form 214 and also
requesting his Official Military Personnel File. Do you know what correction he needs made to his DD Form 214?

Very Respectfully,
YN2(AW) Artyy Ingram
Congressional Affairs

Navy Personnel Command (PERS-00L)
o I

a (901) 874-2604 /[ Ax
artrilisicia.ing@-

"Good leadership sets their Sailors up for success and takes a genuine
interest in the growth and development of their Sailors. There isn't anything
that a well-led Sailor will not do for our Navy and our Country." - MCPON Joe

CampaJr.
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Subject: Re: KP RE Code

Date: Wednesday, January 23, 2019 at 7:42:20 PM Central Standard Time
From: Bremen, Lela

To: 7112 Palazzo, Steven

DD149 is the best route to go. | was researching to see if we could argue that he should have been separated under
an Entry level separation rather than the erroneous. Even though he was under 160 days of service he did not meet
all the elements for an entry level discharge. I’'ve been encouraging KP to gather documents for several months and
so far | have nothing to work with. | can help fill out the DD149. KP said he will provide me an update by end of the

week of where we are on gathering the evidence needed to submit with the request. Are you planning on writing a

personal letter as well to add to the packet?

Sent from my iPhone

On Jan 23, 2019, at 12:13 PM, Z112 Palazzo, Steven _> wrote:

What were your thoughts on the letter for the US of the Navy for Manpower? Which route do
you believe you will take?

SMP
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Large, Patrick

From: English, Matthew R LCDR OASN(FM&C), FMBE < (I
Sent: ‘ Tuesday, January 15, 2019 3:54 PM :

To: Large, Patrick

Subject: RE: [Non-Dob Source] ASAP request

Attachments: Rep Palazzo Letter.pdf

Patrick,

As discussed, I've attached the e-copy of the letter from today. The
package we left with Rep. Palazzo should also have the forms that were
referenced in the letter.

Let me know if you need anything else, or want to talk.

Also, best of luck with #2 on the way!!!
R/Rusty

Matthew "Rusty" English ¥
LCDR, MSC, USN

Congressional Liaison OASN FM&C (FMBE)

1000 Navy Pentagon (4D355)

Washington, DC 20350-1000

Email: matthew.r.english |||

Office: 703.692.6734
Cell: NG

—-—0riginal Message-—--

From: Large, Patrick <}

Sent: Wednesday, January 9, 2019 3:46 PM

To: English, Matthew R LCDR OASN(FM&C), FViBE <[ G
churchwell, Leslie <[ NG

Subject: RE: [Non-DoD Source] ASAP request
Leslie and Rusty, .

Connecting our scheduling arm (Leslie) to work on getting a meeting together
with the Congressman for next week with the Assistant Secretary of the Navy
Slavonic.

Patrick M. Large

Deputy Chief of Staff

Office of Congressman Steven Palazzo
Mississippi's 4th District

Phone 202-225-5772

Fax 202-225-7074

[
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Subject: RE: KP RE Code
Date: Thursday, January 24, 2019 at 10:10:40 AM Central Standard Time

From: Bremen, Lela
To: 7112 Palazzo, Steven

Should the inquiry come from the office or should he submit it himself?

From: Z112 Palazzo, Steven

Sent: Wednesday, January 23, 2019 8:29 PM
To: Bremen, Lela

Subject: Re: KP RE Code

Thank you.

Sent from my iPhone

OnJan 23, 2019, at 2:10 PM, Bremen, Lela _> wrote:

Navy wouldn’t require a request for RE code. Just a request for waiver. | sent that language to KP
a few weeks ago. | have been doing research on the regulation as to the type of discharge that
he received. Based on the email from Sec. of Navy it seems they would not just raise the RE
code. | am reading the Navy regulation to see if we can prove that the type of discharge was
“unjust.” | have asked a few JAG lawyers if they have any insight, without names just generic

scenario. More to follow.

Sent from my iPhone

On Jan 23, 2019, at 12:13 PM, Z112 Palazzo, Steven _>

wrote:

What were your thoughts on the letter for the US of the Navy for Manpower?
Which route do you believe you will take?

SMP
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Eisner, Helen

Sent: Monday, June 29, 2020 12:49 AM

To: Eisner, Helen

Subject: Fwd: Agreement

Attachments: image002.png; 2.20 SEVERANCE AND WAIVER AGREEMENT.pdf

---------- Forwarded message ---------

From: Sarnowski, Angelisa _>
Date: Wed, Feb 20, 2019, 4:10 PM

Subject: Agreement

To:lelabb1og 3
Hi Lela —
This is Angie, from CAO Human Resources | was on the line when you spoke with Mac Tolar this morning. As Mac

mentioned, please see the attached severance and waiver agreement. Also, as per the attached, your response is due to
us no later than February 27, 2019.

Feel free to reach out to us if you have any questions.

Thank you

Angie

Angelisa Sarnowski
Manager, Human Resources

Human Resources

0:202-226-7472/ c:_/ F: 202-226-7514

Office of the Chief Administrative Officer

Ford House Office Building

20-2124_1851
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202 225-8000 (First Call)

https://HouseNet.house.gov

https://MyServiceRequests.house.gov
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SEVERANCE AND WAIVER AGREEMENT

This Severance and Waiver Agreement (this “Agreement”) is made by and between Lela
Bremen (“Employee”) and the Office of the Chief Administrative Officer of the U.S. House of
Representatives (“the Office” or “Employer”), collectively referred as the “parties,” and is intended
to waive and release any and all claims whatsoever between the parties.

For good and valuable consideration, the adequacy of which is hereby acknowledged, the
parties agree as follows:

Part |
(Mutual Consideration)

1. This Agreement constitutes the waiver and release of all claims and disputes of any kind
between the parties. Neither the execution of this Agreement nor the performance of any obligation
hereunder is intended or shall be understood as an acknowledgment of responsibility, admission of
liability, or other expression reflecting upon the merits of any dispute or claims between the parties,
and any such responsibility or liability is expressly denied.

2. This Agreement constitutes the sole and entire agreement between the parties, and supersedes
and extinguishes any and all prior agreements, whether written or oral, between the parties. This
Agreement may be modified, waived, or terminated only by subsequent written agreement signed by
both parties.

3. The waiver by any party of any breach of any provision of this Agreement shall not constitute
or operate as a waiver of any other provision, nor shall any failure to enforce any provision herein
operate as a waiver at such time, or any further time, of such provision or any other provision herein.

4. This Agreement is executed voluntarily and without coercion, undue influence, threat, or
intimidation. In executing this Agreement, the parties do not rely and have not relied on any
document or statement, whether written or oral, other than those specifically set forth in this
Agreement. The parties warrant that the undersigned are competent to execute this Agreement on
behalf of themselves and/or their principals.

5. Any and all information relating to any disputes between the parties covered by this
Agreement is confidential. Except as required by law, the parties may not disclose to any third party
(including the press), other than their attorneys, tax accountants, the Internal Revenue Service, or any
state or municipal tax authorities, any statements under this Agreement, the terms or settlement
amount contained in this Agreement, and any and all discussions, negotiations, or mediations
between the parties, except to say that Employee’s claims against the Office have been satisfactorily
resolved. Nonetheless, nothing in this Agreement shall be interpreted to prohibit the Office from
communicating about this Agreement to those within the Office with a need to know.

6. If any term or provision of this Agreement becomes inoperative or unenforceable by
operation of law, that provision shall sever and the remainder of the Agreement shall remain
enforceable.
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7. This Agreement may be executed in any number of counterparts, each of which shall be
treated as an original, but all of which, collectively, shall constitute a single instrument.

8. Except as specified in paragraph 14 below, notices required under this Agreement shall be
provided to the Office of the CAO, Human Resources, via facsimile to (202)226-7514, email to
elizabeth.kraly@mail.house.gov, or hand delivery to room 102 of the Ford House Office Building.

0. This Agreement shall in all respects be interpreted, enforced, and governed under applicable
laws of the District of Columbia and the Congressional Accountability Act, 2 U.S.C. 88 1301-1438.

Part 11
(Employee’s Consideration)

10. Employee, for Employee and on behalf of Employee’s agents, attorneys, heirs, assigns,
successors, executors, administrators, and/or anyone claiming through or under them, hereby
irrevocably, finally, and forever waives, releases and discharges the Office and its employees,
attorneys, assigns, successors, and agents from any and all debts, liabilities, claims, obligations,
demands, costs, losses, damages, liens, back pay, front pay, and/or expenses and attorney fees arising
under any local, state or federal law, including the Congressional Accountability Act (2 U.S.C. 88
1301-1438) which incorporates Title VI of the Civil Rights Act of 1964, the Age Discrimination in
Employment Act of 1967, the Fair Labor Standards Act of 1938, the Family and Medical Leave Act
of 1993, the Employee Polygraph Protection Act of 1988, the Worker Adjustment Retraining and
Notification Act, the Uniformed Services Employment and Reemployment Rights Act of 1994, the
Veterans Employment Opportunity Act of 1998, the Americans With Disabilities Act of 1990, the
Rehabilitation Act of 1973, the Occupational Safety and Health Act of 1970, the Genetic Information
Nondiscrimination Act of 2008, and the Federal Service Labor-Management Relations Statute, for
any acts or conduct whatsoever, whether known or unknown, whether connected with the
employment of Employee by the Office or not, which may have existed prior to or
contemporaneously with the effective date of this Agreement as specified in paragraph 14.

11. Employee promises that Employee has not and will not file or cause to be filed any lawsuits,
complaints, demands, actions, disputes, proceedings, claims or charges against the Office, or any
affiliate of the Office, for any alleged acts, omissions and/or events, whether now known or
unknown, that have or may have occurred prior to, or arising contemporaneously with, the date of
this Agreement. Employee hereby represents and warrants that Employee has not contractually
assigned or otherwise transferred to any other person or entity (other than Employee’s attorney) any
interest in any claim, demand, action, and/or cause of action Employee has, or may have, or may
claim to have against the Office and/or the other persons and entities released herein. Employee
agrees that the Agreement serves as a bar to recovery by Employee for any damages claims waived
in this Agreement.

12. Employee shall not reveal in any way to any individual or entity any sensitive and/or
confidential information learned or obtained while employed by the Office. Examples of sensitive or
confidential information include, but are not limited to, information designated as classified or secret
by the government, matters involving the personal or professional lives of the Office’s employees,
and matters concerning the internal operations of the Office.
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13. Employee shall not voluntarily communicate, or cause anyone else to communicate, in any
manner, disparaging, defamatory or negative statements adverse to the interests of the Office, or any
of the Office’s current or former employees, designees, agents or representatives, including, but not
limited to any statements that disparage any person’s capability, judgment, or any aspect of the
operations of the Office. Further, Employee agrees that Employee will not engage in any conduct
intended to harm the reputation of the Office, or any of the Office’s current or former employees,
designees, agents or representatives. Nothing herein, however, shall prohibit Employee from honestly
responding to legal process compelling statements of facts or opinions with regard to the Office. In
such case, however, Employee shall notify the Office of the request for compelled disclosure in
advance of such disclosure in a manner so as to permit a reasonable opportunity to challenge the
subpoena or other request for compelled disclosure. In the event that Employee breaches the terms of
this paragraph, monetary damages would not be sufficient to remedy the harm to the Office caused
by such a breach. Therefore, the Office shall be entitled to obtain injunctive or other relief that may
be deemed proper by a court of competent jurisdiction. The Office’s pursuit or receipt of such relief
shall not, however, waive any other rights or remedies the Office may otherwise have against
Employee for breach of the terms of this paragraph.

14. Employee has until February 27, 2019 to sign this agreement. In the event that Employee
signs this Agreement, Employee shall return the signed Agreement to Elizabeth Kraly, Office of the
CAO, Human Resources, via facsimile to (202) 226-7514. This Agreement shall not become
effective until it is signed by both parties.

15. Employee acknowledges that the Office encourages Employee to consult an attorney, at
Employee’s expense, regarding the terms of this Agreement before signing it.

16. The parties acknowledge and agree that (a) Employee has read and fully reviewed the terms
of this Agreement, and that Employee understands its terms, conditions and effects; (b) in agreeing to
and executing this Agreement, Employee does not rely and has not relied upon any warranties or
representations by the Office, or by any employee, attorney, or agent of any of the parties, or by
anyone else, other than as expressly stated in this Agreement; and (c) Employee has had the
opportunity to confer with Employee’s attorney.

17. Employee acknowledges and agrees that Employee has been paid by the Office any and all
compensation and other sums to which Employee is entitled, and that the payments Employee will
receive, pursuant to paragraphs 19 and 20 below, are in addition to and independent of the
compensation, if any, that Employee is already entitled to receive from the Office.

Part 111
(Employer's Consideration)

18. Employee’s last day in the Office shall be February 20, 2019. Thereafter, Employee shall not
report to duty and shall not perform any work for the Office.

19. In the event that Employee signs this Agreement, the Office will allow the employee to
resign effective April 3, 2019. The employee will then be placed on paid Administrative Leave from
February 20, 2019 through April 3, 2019 as consideration for the Employee’s promises set forth in
this Agreement, based upon Employee’s base salary in effect on February 20, 2019. Payment under
this paragraph shall be made on the customary pay dates of the Office.
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20. Regardless of whether Employee signs and returns this Agreement, the Office will pay
Employee for any accrued annual leave as a lump-sum payment. The amount of the lump-sum
payment of annual leave will be paid in accordance with the House Officers’ annual leave pay-out
policy (up to 240 hours) and the monthly Speaker’s Pay Order limit ($14,034.25). Payment under
this paragraph shall be made upon Employee’s separation from the payroll.

21. All payments under this Agreement shall be subject to this Agreement becoming effective
and fully executed pursuant to paragraph 14. All payments under this Agreement shall be further
subject to all customary withholdings for payroll or other taxes, and other withholdings required by
law or previously authorized by Employee, and shall comply with all House Rules and any other
applicable legal requirements, including without limitation any such requirements pertaining to dual
federal government employment.

22. The Office agrees that, for purposes of any communications between the Office and any
prospective employer of Employee, the Office will characterize Employee’s departure from the
Office as a voluntary resignation.

23. The Office shall not file or cause to be filed any lawsuits, complaints, demands, actions,
disputes, proceedings, claims or charges against the Employee for any alleged acts, omissions and/or
events, whether now known or unknown, that have or may have occurred prior to or during
Employee’s tenure with the Office, or arising contemporaneously with the effective date of this
Agreement as specified in paragraph 14.

24. The Office hereby represents and warrants that it has not contractually assigned or otherwise
transferred to any other person or entity any interest in any claim, demand, action/and or cause of
action it has, or may have, or may claim to have against the Employee.

25. The Office agrees that it will not contest any application for unemployment insurance
benefits filed by Employee following Employee’s termination from employment and removal from
the Office’s payroll.

Lela Bremen Date
Employee

Elizabeth Kraly Date
Deputy Chief HR Officer, CAO Human Resources,

U.S. House of Representatives,

On behalf of the Office of the Chief Administrative Officer
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